P E A 2021 5 4

FE B N A it O Ba s g BL T 1S s
— X TERNANEERWFEAEZHR

B2t R om Bk’
(1. WEKX% SEBEZR, LA Fd  250100;
2. WA —EMNAXFE=WEER AP, L& Fa& 250012)

B OEARAANERHEORLTR T, EPATALBERIIARTI, ZBREIGRM BN ERATZA
T ARG ERRE AR, AR T RASMTABRAEF AR RS B TBG G OERL LR, EERNE
AELABEREEF, AT 592 MAF—LKIE KR TR E P AHE, RAEFTILA N R E R B AFANREE
BRGCEREER, AZEPH IS KT RELNEHEY 0, AN IR ERNEERA LTS 2
F oS REABRERLAFFOEERMNEZRXZ PRI TEGFNERN, AR ARBETFARERE
Jn B HPITAMBETREP AL R LT RERL T,

KER CHREARBERAEE R ; Rt B ARF 8 ; BHFAR

hE 5250939 SCERARIRED : A STEHRB11005 —0566(2021)04 - 0042 - 09

Early Warning.and Motivational Intérvention
Enlighténment of Brain Drain of/Medical Staff
——Study based om Intention toward Posterity s Engagement in Medical Work
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(J- School of Foreign Languages and Literature, Shandong University, Jinan 250100, China;
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Abstract; Under the social background ofgilie current public epidemic, the risks of the brain drain of medical staff
should be highly concerned, and the intention of medical staff to develop future generations to be in medical profession
(KID) is an important indicator,of brain drain. The focus of this study is to explore whether medical staffs with different
motivational traits ( AG@,)%held distinct attitudes toward KID via different psychological insecurities (PS). Based on the
data of 592 medical samples engaged in front-line clinical work, the empirical study shows that: the medical staffs with
different AGOs perceive different PS, and the results are affected by the length of service, education level and the
Departments; AGOs significantly relate to KID as well, and PS plays an important mediating role in AGOs-KID. This
study will bring important enlightenment to the management of medical organizations on how to intervene the brain drain
of medical talents through the law of motivation and behavior.
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