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From efficiency improvement to distribution reconstruction .
research on the equilibrium effect of labor outsourcing

under the new employment form
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Abstract. With the rapid development of new employment forms in China, labor outsourcing, as a flexible employment
form, has released the institutional dividends of the labor market and brought scale growth to enterprises, but whether it
can further achieve improvements in efficiency and fairness requires theoretical and empirical evidence. Based on the
construction of a theoretical model, this paper uses data from Chinese listed companies from 2015 to 2023 to analyze the
efficiency improvement and distribution reconstruction effects of the labor outsourcing model. The results show that: on
the one hand, the introduction of labor outsourcing is conducive to the improvement of total factor productivity of
enterprises, and its mechanism lies in the optimization and promotion of labor outsourcing model on management costs,
labor productivity, and enterprise resilience; on the other hand, labor outsourcing can increase the labor income share,
but at the same time it can trigger risk-taking and labor income differentiation between formal and informal employees,

and lead to labor substitution for capital. Labor outsourcing has a more prominent effect on improving the efficiency of
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labor-intensive enterprises and private enterprises, and a more prominent effect on the distribution of capital-intensive

enterprises and state-owned enterprises.

Key words :labor outsourcing; total factor productivity; corporate growth resilience; labor income share
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(=3.663) |( =3.359)| (1.704) [( -2.272)|( -1.716)
Pl A = i & b &
FEAEYL 27 356 26 936 26 877 25 530 27 340
Within R* 0.225 0. 189 0.276 0. 187 0. 307
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3. A

(1) WA

AR SO ] REAE TE 3t e A2 5 0 S 1) R 2R ok
(P A TR R, % 35 e A8 R, AR SO A T
AV FESEARKRAE 0 45 F PR 2 w36 AR O 1 1 4R
B, I ELAR M AT G [ 7 255007 2 ] 1 B e 1] 22 Ak
RS e PR 28 DL B Aol 2 T e ORI 1) 75 ) A
T fff- vt U A8 2t 1T B 5 S0 DU 3, Sk il ke f
I R (0 R A ek I, B2 2R e 225 0 IR T, AR
SCRERIAEAR AT BR Al BB 2R Al 55 55 M
PR B ENE ] 57 55 MU R EE I T AR & 1V, JF
A TR EHTATE, 25 R R 4 5 (1) 51 56
()%, fRER, TAZR IV, BEIHRETE 1%
MR K B NIE, Kleibergen-Paaprk LM giit
oA 224. 466, H P KB {H A 0. 000, BIHE 28 A 0] 31
SRR, 2R AN FETE R IS /2 19 [7) 1 ; Cragg-Donald
Wald F 45340 226. 558, B i KT Stock-Yogo 55
T HAZI TR 19 10% 12115 FHE (16.38) , &
WAFTESS THAS SRR, 55 55 /MR R [BlH &
BUTE 5% 19 825 K7 b 8 28 R 0E SR A SO R 2
Tty

(2) AR f R 5

ARSCAE ] LP J7 ¥ GMM 5 325 Al i1 59 4l
TFP VRN RAE i S5 00k 4 55.(3) 51 56 (4) B
IR o ARSORK AR T B A Al 55 55 AMEL B T
fliTt ANE S IE R T ABZ 1, 55 %5 S N
FUREL I 7 PO A SCREHE LS 1B A TAG 56, 56 (5)
FNCHR T BLIASE R, £ 4 SRR, 955
HMIL AR FE Y [l H R B E D TE 5% K BN
1E, FBIARSC T 25 AR SRR fgt

T4 HEHMHBEMERE

E (1) (2) (3) 4) (5)
~ LaborOut TFP TFP_LP | TFP_GMM TFP
0.097 ** | 0.022** | 0.017 **
LaborOut — _
(2.317) | (2.838) | (2.145)
W 0. 258 *** - . - .
(15.052)
LaborOut_new — — — — 0.043 ™
(5.265)
s ) A Ak = 2 & = &
A AER | B B B L
G s = = = = =
FEAKL 26 137 26 137 26 510 26 510 26 510
Within R? — 0. 396 0. 460 0.325 0. 405

(=) FHshad i EMIH

1. Afw)a

AL T Al 55 55 AL X il 55 B
WABE R, A SCTEBRIS &R 4048, 57 55 4b
FLREAEHR = A 9 97 B A B, T, AR S
DAL 57 SO B A TR 2% 5 | 54T 81 U3 53 A7, 45
Rk s pon, MRS ATLUE W, 57 5 MaFEEE 1Y)
[ 2R HTE 19 WY 2K B R E N IE, B 55 55 4k
AL BT EVE ETR  RE 1% KR TR
S5 S A B IR L7 2 4. 7% 3 ERH TR
W H3,

x5 FHRINEFBANDEHZIT

Ak (1) (2)
LaborShare LaborShare
LaborOut 0. 048 ** 0.047 **
(20.382) (21.475)
P A B =
Al ARy 78 2 350N = b
FEA L 27 252 27 252
Within R* 0.120 0.347

ASCEHEAT T RS TE AT (DK Bl AL
H ) 3 IS IME R B WA B0F 23 1 P i
TE 2 B3 T 5 107 5 3 P ) 2 O (360 5 B
BRI, slofs o1 v 1 A S 2 B A R 2
THHT 55 AL F I 5 )F fift AL A 4 O 5 55
ML B A T AR TE SR T ANBRY e O
RIAEA AT B Al A B S A A 57 55 S 7
FERYIIE AT ]y 55 55 AU REJEE B9 T AR i JF kAT
B A, bk ] 45 20 2 fR fp A e, PR TR
i FHRE R B AR R
2. AT
5355 SMIIRAL T 95 S A Gy B L TR 5
FOS AR T 95 55 ML Ak AR 32 T 55 3 1 B AR i
IR TR, 48 1 1E 3051 TR K, O 4
B T EFEXMTEAERNEN, £6 Lk TxX
3 THLAAY S5, 5 (1) 51 55 (2) SR 45 R 3R
W, 57 55 S BUBERS 1E 2 6% T A0 38 52 Wi 5 A I
& (R EMA B TR LB B 1% B35 KF
ERREREAER, 55(3) 81 5 (4) SN AR B, 95 55
AR Al B A TE 3B T BT I 1 1E 5K
GBS IE 19 B 0KF ERA U R AR T
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TERT, MF 6 IS (1)1 ~ 25 (4) FIRIR 3 /955 (4)
AT LARER, 57 55 ML 5 AT ATEAN BRAR Al i
TR OU T MRl S AR f it — P
b 55 Bl A 7 R A B A IE A BE AR
6 ML (5) 5 5 (6) B4 R R, 57 55 AMa Y 5
AN GEAEZR A B A W) B G R ), G 2
DRIAE TS ShEE A 55 55 ML R 1 Al 57 8l 55 58
AZR BN R, T —E R BE ] T 5EA
HRMHE, FIRRIRZCRUIIBGE H4 BT,

®6 SECRNMEINLEI ST R TR,

FROKTE ERERMN

LT R AR i ved FABR
Akt (1) (2) (3) 4) (5) (6)
Lscale Lstaff Salary| Salaryy Capital| Capitaly
0.066 *** | —0.010 |0.011 *** | 0.011 *** | -0, 104 **| -0, 005 **
LaborOut
(4.471) [( -1.614)| (3.335) | (3.282) [( -4.190)|( -2.172)
P A Rt = = 2 = J2 2
AP A a o o - - -
FEAKL 27 346 26 996 26 989 24716 27 356 27 251
Within R? 0. 066 0.077 0.045 0. 049 0. 061 0.180
= N
() FRBELH

1. &y BEE
AR R TE 2 51 T3 B 40 5 55 55 AN 3 T
SVER 2 R A AR L A A B A A R AR R

O30 R 5 ol A B Al RN AR 55 ol 2 4R T Al IF
SEMGEATRIA, BUE S5 R R 7 M55 (1) 51 ~ 5
(4)5, 5555 HMI %t 55 BB L BE L FE 1% B
KA b A B A RCR G AR, B T R B
BR TR %25 5 B Al U8 B v 55 2l 2% 46 B A
M r]5z FH 57 55 A A A0 1 e A 245 40, AT 2 T
Al 2R 7R A 57 55 AL A3 T AR T AE AR 55
B2 AR B A ol 0 5 Bl A R Ak 4 2 O OE
ERTH MR B R TG4, X U0 97 55 SM Xt
Al B A 3 i 4 R 5 Sl A I A VR T R A
e R T R BEA B AR A 9 55 B A

2. Ak AR

T W (5)F) ~ 55 (8) FNCH T EA Al Al
FE A A H 57 55 SN AR BE 1Y S B MR RO . 25
IR, 55 55 AN FEA Al B A BRI
RS AT A A (2| [ 57 55 0 00 9 2 A
M A3 BRI ABTE 1% B 0 /K7 b 3 (R X ]
AR BCBON B R, XS EA IR ZE iR
S nAemRR A whall 5 Ak 4+ 2 T AR EA Al
TSR AR 5 M S R AR ORI R — 2K,

xR RREMESWER1

LaborDensity SOE
AR TFP LaborShare TFP LaborShare
(1) Low (2) High (3) Low (4) High (5) NSOE (6) SOE (7) NSOE (8) SOE
LaborOut 0.019" 0.032 " 0. 056 " 0.038 "™ 0.030 " 0. 001 0.043 " 0.053 "
(1.811) (4.194) (16.775) (12.417) (3.471) (0.129) (15.296) (18.098)
P A 2= = = = = = &= s
Al FAF 5y [ 7 RN = = = = = = = 2
FEASL 13 304 13 130 13 627 13 625 17 865 8 645 18 339 8913
Within R® 0.411 0. 442 0. 342 0. 354 0. 395 0. 443 0. 350 0.378

3. kAR

P SCRR TG Al U PR A JBE b (3 Bt A 2 1]
A SRS AR 2R 8 1S (1) 51 ~ 55 (4) B, 45
R, 9755 AME X N B B I A AR S
E3 AT NG T 413 L Y IV R N [ 4
1% B PR/ M AR PR AR G AR T, TR
Aol i P 57 95 S AR 57 3 BE #2 A eoR B ik, )
AR B2 S 19K 57 55 SN R AT AR T
/I S RERS AR A 1 57 55 SMEL Y 3 LA

4. ShEf A F IR

A SO Al A8 FH 57 55 S A7 BR 13 47 15 o
BT LI SRR S R 3R 8 (955 (5) 51 ~ 5
(8)31, ATLAFE R, Al fi 155 55 S B w0 39 HAT
B WO, 1 55 55 AL ik B — 7€ I 8] )5
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BRI AN .3 Al 6 97 55 S0 9 4 FROG
VAR, 95 95 SMI I REAS O A b4ty of ft 25 9 73 i
ROV, HAERE 55 55 SN AR Oy B i Aall ety
K55 B B K R TR, PR Al
53 55 SMAI TR I, HE 57 95 A S0 T 10,
57 55 AN X 55 B it Sl A AT 7 400 6y W
Mo 755 AR BT A B R A R AR A A EE B
i, HACR AL B4 31 P 338 WS AR AT 2 27 SRS P A
RGBS, 5 40) 301368 3 B i o 58 20 7 T
AR (E RS LM R S8 B, 0 K B e i 11 )
WA, W O 57 55 M 2 A Rl 2
M, SRR Aol 1R 57 Bl A R AR 7 B B R
A LA T 57 55 A0 TR B9 il 23 B B R Y
TP BCRLI
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A F 1 5] 5 AL E M

x8 REMUSWER2

Size LaborOut Age
AR TFP LaborShare TFP LaborShare
(1) Low (2) High (3) Low (4) High (5) Short (6) Long (7) Short (8) Long
LaborOut 0.019 ™ 0.016 0. 045" 0.053 "™ 0.033 ™ 0. 001 0.039 ™ 0.051 "
(2.254) (1.495) (14.198) (17.744) (2.507) (0.155) (10.910) (12.835)
A = & & = = = = 2
Al FNAEAy [# E BN & & & & & = = =
FEAKL 13 210 13 300 13 605 13 647 5 081 2763 5251 2 836
Within R* 0.307 0.371 0.351 0.355 0.314 0.262 0. 368 0.373

M —F 34 KB AR 5L 5 A A

FRIRARMY 57 55 A A 2T Al 2 i B AT e
SR AN T 55 Bl B R i  (HAR 0 25 T R
57 95 AMO RS I T XU 78 A b 1 55 3 22 1) Y
PR, HAES R T 5 97 95 SMI N Bt Z [ AR A
AR 55 55 AMuBEERHIREL B 57 3 1 mi sk
M B2 TR 1], DRk 52 B 8 157 Bl I
FERg SR T EAE A A X 5y i s i I, 57 8
MR 2 R F JE M AU R

SRR 8 55 95 A Xk 55 2l 2 XURS: RCHH B4 R
ARSCUIAE T 57 55 AR Al Ry SE 36 20, R fd 57
T AL Al Xt BEAL, IF L) 2020—2022 4F (Y
TR TR LTS AR S S bl | EAT e AR SR
GrT o A A SCR R G S AL

Rategap, = a + B,DLaborOut, , x Post, +
Controls, , + 0, + A, + ¢, (14)

Hrb, Rategap, A T7 55 /M 51 THEH 5 1E
A5 TG Z 225 DLaborOut, , HANZE R 5755
SMUBIMEAS B Post, S A AN TEH e TR R AL 15
98] Y W AR R, BN (14) 1Y Conirols; , it (g
DLaborOut,, #1 Post,, HAWBE 58 A (12) fr ¢
—3
HERGT 55 55 AL X 55 Bl WO 22 BE B R
ARSCH R B AL O

Salarygap, = a + B, Lratio,, + Controls, , +
8, +A, +e, (15)

K (15) ¥, Salarygap, FRFAMIER 5 T
T 5% 5 MR T T TR Z I Lratio,, W
Al 57 55 A 5 TAG T A8 B0 T A Mz
oo BR T Bl e s i g R o BT (15) A
B SR (12) PrfF—2L,

RO T EIRBAIR AR, HoP s (1) 91158

WA 7 32 2587 e e 1 b il 93 ), 55 B A0
TR T2 1] 1 5 22 228 B DB Al i i 4%
i 2 /N7 55 SN BB, I RS e A JEE B
G eI R ) 75 5RO 2 B 1 A2 BHL A [, 5
5 HMAE IS B0 0 B 37 61 3 2800 HAT I f]
IRYARAE X 2 30 57 55 AN N B K BETE T 47
W TEEsE T, 55 (2) SIS R WoR IR T K
5355 SMI N B Z [AF A B e AL B G2, B3 57 55
SV BT 7 FEAR T, 1B 3B TR K - 5 55
S5 MU B3 I R 22 BE A 3 O, oMk N R 55
HEM THERAF LS R, B —KERHE S
WA ZERT A SO 1A 553 30 3 11 5 SO0 2 v 1
AEERAEER  HIL I 25 135 2 K vl e ik
— DRl 55 B 2 18] 55 3 R 2 fi ) 2
PRI T KA R BT TR

R FHINEITEEHE KUK R KN ZE BB 00 5347

FEFENRRM | ST AZERE
A (1) (2)
Rategap Salarygap
DLaborOut x Post -0.276 —
(-2.926)
DLaborOut 1.036 —
(10.132)
0.230
Pos —
. (1.016)
Lratio — 1.875
(6.782)
P A = =
Al AR 7y 8 2 S50 = =
AL 26 996 6 146
Within R® 0.013 0.123

I AREREBRER

(—)FRE#®

TERUF 200 5 G K3 ol R e R L, R

EAIE A GE B A — & R I/, ARSORTE
T Al 57 55 AMa R AR RR A 4 5 T A 4R 4
JIT, 9 B YE 1 SEIE A B2 20501 B R 1 L s i A
FHL, % B 57 55 S0 e X i 51 A BE RS A e it
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B — B R AL 57 55 AN K a2
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18 F 55 45 AMU R 3h IR 58 R A7 e 22 52, TR LB
VTR I 7 o) K oS ARAE A b TR
Pl 51 557 55 AN B A (RS i . X A
BHARISM, 2 [t 8 F A 5 A i 55 e & 2
(2% S 4 BB R 2 45 T 4 e At B0
X F 5555w R PR AN, SR AN s W Bl
W AN R DI 2 B 97 SR A, S BT K R (19 sk
A B BT X 55 45 AN R TR AR R A RS A
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B RE 5500 o 2, 8 R A B A B S 38, Ik
A BOR 7 RSB IR A 7 Rl M 2 F
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) 675 | e KAk 55 45 AMEL R IR 5 4 Bl sk

S R E B R R R R Y
S5 MU AL RS SR K, BRI 1 55 55
HME 3555 TR E T R ol i e Sk E
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AT T[] T ) D00 1% 35 B P R ML AR, 40 o A
Frli | XSRS B T %538 S0, SR AL R T
FXFAMI B TR RE ., A 3R 2 K R 5 28
P LA H A B i WA R, {4 0 45 55
55 HMIN TAE Y B 2 16 ol N B3 Ak DR RS A4
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5 = IO 4 T IA TR B K O 55 3l 1 T 3 Y
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MEIRFE T 857 80 i i e Gk 8
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BT R A BAS A 34, BT 15 95 42 5 e 4 o 1 =2
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