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External Governance Effect of IPO .

Based on the Perspective of Executive Incentives

LIU Yilin
(School of Finance, Shanghai University of Finance and Economics, Shanghai 200433, China)

Abstract: [PO has a spillover effect, that is, IPO promotes the initial company and at the same time has a competitive
impact on the incumbent company. Recently, domestic and foreign scholars have begun to pay attention to the impact of
IPO spillovers, and there is still a lack of evidence of micro-spillover paths. This article finds that the IPO shock prompts
the incumbent companies to improve the level of executive incentives in terms of the effectiveness of the compensation
contract, the pressure of executive resignation, and equity incentives. After further distinguishing the nature of the equity
of the incumbent company, it is found that only the private incumbent company has made the above improvements.
Finally, I also examine the economic results of IPO overflow and find that the value of state-owned incumbent companies is
negatively affected by the IPO, while the value of private incumbent companies is not affected by the IPO. The results of
this article mean that our country’ s IPO has an external governance effect, which stimulates the vitality of the private
economy, and the market-based mechanism of private enterprises’ incentives for executives can be used as a reference for
the market-based compensation reform of state-owned enterprises. This article expands the literature on IPO spillover
effects and provides new ideas for our country to improve the efficiency of financial services in the real economy.
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F—l SR TR P L]
A Compensation Compensation Turnover
() EA QRE (3)HA (HRE (5)EA (6) %
-0.0162 -0.0707 *** -0.0362 -0.0171 0. 0553 0. 0430
1ro (0.0196) (0.0268) (0.0307) (0.0447) (0.0721) (0.0893)
ROA 2.3817 " 0.4886 3.3285 " 2.9686 " -2.9536 " 0.2970
(0.3589) (0.3649) (0.4772) (0.4488) (0.7261) (0.3273)
0. 1930 1.8822 " 0.3222 0.3631 0. 9542 -1.9996 **
ROA * IPO
(0.4128) (0.4412) (0.5172) (0.6705) (0.9865) (0.9319)
Db -0.0001 -0.0469 *** -0.0022 -0.0451 ™ -0.2583" 0.0899 ™
(0.0231) (0.0125) (0.0226) (0.0135) (0. 1520) (0.0454)
0. 0687 “* 0. 1283 ™
IPO x D
(0.0265) (0.0316)
0.0314 -0.0299
ROA x D
(0.0358) (0.0522)
ROA x D x IPO -1.1517* -2.7005 ***
(0.5259) (0.4762)
Controls Yes Yes Yes Yes Yes Yes
Industry FE Yes Yes Yes Yes Yes Yes
Year FE Yes Yes Yes Yes Yes Yes
N 6312 4968 6312 4968 6312 4968
R? 0. 4720 0. 4286 0. 4739 0. 4363 0. 0220 0. 0258
I BAR Tl IR 1 Je JREEHIAL
AL Incentive Incentive_R Incentive_0O
(1) EAH (8)K#H (9 EAH (10) R% (1) EA (12) B#E
0. 3206 0.2568 * 0. 3690 0.5253 ™ 0. 3665 0. 0489
1ro (0.3207) (0.1497) (0.6329) (0.2079) (0.359%4) (0.2017)
Controls Yes Yes Yes Yes Yes Yes
Industry FE Yes Yes Yes Yes Yes Yes
Year FE Yes Yes Yes Yes Yes Yes
N 6312 4968 6312 4968 6312 4968
R? 0. 1433 0. 0799 0.2289 0. 1066 0.1314 0.0812

e T AR RIERIR 1% 5% F 10% 1 58 E KT 55 R 20 R 2 RS BE PR HELR ; 3516l

AR5 3 AL,




b EHAF 2022 £F 1B

NI B A A5z 2 B B PSR IR BEAL R 22 R
X PO BRI HLE e AR RGE TR A
A 1 B R R A I 3 Il SR | AR AT S T
Kb 38 0 HR U AR He AUt 3 4
IR T S AR £ — B, A R T
R RIS A W T e w83, 52
RERASTR] B 2, A7 Ak 8 B Y [ 7 L 2
F BRI AE K | 35 T 2N LR B AR 1k |
DAFE ST R A TPO. = 24 1 1 X6 1 4 B9 94 5
YR ML, A Al 4 BT 34k KT DL e X 28
E AR IR AR BE T AR AL S 3 P x4 BN 9
AN 2 AL 4 S RS R

(2)ZFLERAB.IP0 B k5 5N H1ME

RSCER TPO it AR NIRRT , TR EK
SRR TS XHAE L 2 A E = A B, [
1PO HA S48, SRR /A R 2B Sl AN A
sz I ASGA IR E TPO i H RN Y
PRI RIVAEA 2 5 R 00 0 15 it e 75 A5 A T
1PO 7 R AN SE G iy o U, FoATTH I8 2 R0
BEARIKR S 1PO X T — MR 2 A ME 50

Qi,t+l = B[PO,:,; + 'yControlsi,, +é&, (5)

R (S) PR ' Q,,, BTN AH T
—WIMFEEE Q [, 0 T =AM E, RATRA
PR R s — 2 (R R AR x A A AL +
ERFAGATE) /AR B T (AR BN A%
X Ui REIE + B IR0 x AR U E IR + AR
AEATE) AFER BT, 1P0 Foom 130T E L
PO 04, il As mBR T H ST AE Ak, AT 1A
P T HEIHEE Q (H (Q) BLR B4R (Age) .

HRIRAT AR E, 2 S (1)
B S5 (4) ISR BN, PO RECH TUBTESE T
KU T PO FRAE AN G BN | %45 S ok
F AR E PO A B 77 A i 55 S 0l A . A SRR
53 B A Al R RS A A v A Il R Y B
AT 25 5 TR — A5 G TR A 2 W) A
PERHEATIX 43, 565 (2) SRR (5) S S5 R B R,
PO X A TEAL 28 R (B 0 52k £, 76 5%
/K 1 2 ol T A AR A A ) 0T PN il L
KRB A, IPO 134 FRAL N 4255 | % 45 51t W
TR PO A7 76— M B ] SE 480, 56 (3) B AN
H(6) FIGE R R, R H 1P0 RBURRIRE R 1,

118

BFEGTT LA R, R RE L2 A 1PO 4h
FRTA AL N, — 2 FEEHEIE T 1PO 17 1) 38 4 RN,
N AEBEA Z 3] TPO B 5, AT A 5T 45
RERE R E T b A 7 AU R X D4R
FFE BT LA B TPO X E A 2 5] 2835 ¥ i 14
UANTR R SR PN

() 74k AT

(1) ARSCH) LIRSS 50T BBAK T 1PO F
SCH X s ] i PR BB, FRATTRE B B 9 Fh 3 AR A 2
AE(T =2) M4 45 (T =4) ]Gl k55 TPO &K SR
FEAEANER IR BN, 4518 ST C—B( £ 6) .

(2) ¥ A mb Gt br 4 2847l v (1 4
ARG PRI 2R 2R (ROA _a ) BT G 0 AR SC A S
BT (37—l 25 R | S TR 1 o A B R
7)) R (WK T) .

(3) R E PO HAZHI T, Tt &3 A &
MR D LT, 4 H B AT RS TPO 7= A 3 H 3K
LA EFTRD S X I, FRATT B AT A5, 45 R B
PO F{if (] R U 3025 SR S AR 218

. it

ARSCHFSE T TR PO AR S H AL, & BH
1PO Yt Bk T 17 1) S5 4 BN A1, I8 A7 A2 X A0 23
EANRIG TN o TPO 2 A2 7 A7 23 7] 32 7 s
W AT, BHARTF , w8 05 T —ll 257 Bk
PE LT, SRS P R AIG, = R 3, IR
W% | XL MU i A AR G2 A T AR ) AR X
PO G 6] e g, X A AU IO, AT 7
B2 B TG AL A R iR SO DL A AE —
SE NI 2 309 P9 AN i B el 8 4 36 5 45 AR B 5 24
A | (O R o =i R s P T /N
B, R E A A2 w3 Sl AL o S R T Ak
Tl TPO 55 4 o i ] K% st 48 T o8 48 8 il 7K °F-
ANTIAHON A AT T 1PO i ) 5 4 b o (1) 5%
i), Fe 208 7 M (8 & B A2 3] TPO whili B, AR
MEREWE  EPX T PO 5, REEN A
R AR ) 5 4 B TR 0k, 3 2o £ T o 45 0 /K OF
P T R 0 TR M, T 23 T R HCAR
KF BRI T AN 5 S bk, 1 G AR AL 2 )
AR R FETT A L R 3 1 45 1o Uk 55
RSN A MELITE TPO = % Az s T st A5 358 3t i
Xt , T2 2] TPO 171 [#1 3 4500 52



U EESHEEE PO #9930 AN &5 #m eI A
£S5 PO mHSEMLARMNE
S Q1,4 Q2.
(1) &R (2) Hf ) RE (4) &R (5)Hf (6)RE
PO -0.0376 -0.0802 ™ -0.0611 -0.0228 -0.0644 " -0. 0465
(0.0536) (0.0394) (0.1240) (0.0510) (0.0366) (0.1170)
0.8112" 0.5557 " 0. 9007 ™" 0.8616 ™" 0.5669 0.9519 "
¢ (0.1031) (0.1322) (0.0859) (0.1122) (0.1720) (0.0879)
Crowth -0.1302 0.0147 -0.0969 -0. 1008 -0.0063 -0.0584
(0.0794) (0.0531) (0.1042) (0.0731) (0.0389) (0.0885)
Size -0.3293 " -0.2989 " -0.4799 = -0.2667 " -0.2541 " -0.3961 "
(0.0470) (0. 0506) (0.0740) (0.0433) (0. 0560) (0.0749)
Low 0.4152 -0.2385 1.2102 " 0.2863 -0.2751 0.9637 ™
(0.2849) (0.2292) (0.4475) (0.2511) (0.2105) (0.4188)
Cash 0.9182° 0.2987 1.4719 0.9394 0.2780 1. 5201
(0.5301) (0.3223) (0.9155) (0. 6496) (0.2611) (1.1578)
FCF -1.9186 0.1999 -3.2557 -2.3596 0.0134 -4.0073
(1.9136) (0.4495) (2.8901) (2.2820) (0.3879) (3.6695)
Top 0. 0671 0.2480 " -0.2473 0.0734 0. 0852 -0.1110
(0.1236) (0.1443) (0.2237) (0.0987) (0.0967) (0.2037)
Board 0.2856 " 0.1184 0. 4530 0.2745" 0. 0657 0. 5052
(0.1543) (0.1042) (0.3125) (0.1612) (0.0971) (0.3443)
Dual 0.0111 0. 0642 -0.0411 0. 0064 0.0715 -0.0459
(0.0795) (0.0744) (0.1204) (0.0743) (0.0751) (0.1145)
Indd 1. 0492 ™ 0. 4237 1.3398 1. 0337 " 0. 3469 1.6479 "
(0.3945) (0.3596) (0.8296) (0.3891) (0.3128) (0.8609)
SOE 0.1354 " 0. 0003 0.2515 " 0.1479 ™ 0. 0029 0.2399 "
(0.0445) (0.0396) (0.0751) (0.0392) (0.0359) (0.0699)
-0.1527 " -0.1237*
Age
(0.0487) (0.05006)
Industry FE Yes Yes Yes Yes Yes Yes
Year FE Yes Yes Yes Yes Yes Yes
N 11280 6312 4968 11280 6312 4968
Adj. R? 0.5224 0. 5257 0. 5419 0. 5072 0. 5025 0.5293
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