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How does platform leadership enhance radical creativity :

The role of organization-based self-esteem and promotion focus

FENG Liwei', LU Kangda', ZHAO Yanmei', LIU Jun®
(1. School of Business, Nanjing Audit University, Nanjing 211815, China;
2. School of Management, Wuhan University of Technology, Wuhan 430070, China)

Abstract: Based on the self-concept theory, this study explores when and how platform leadership affects employees’
radical creativity, examining the mediating role of organizational self-esteem and the moderating role of promoting
regulatory focus. Through empirical testing of 358 corporate questionnaire data, the study found that platform leadership
positively enhances employees’ radical creativity by influencing organizational self-esteem, which plays a partial
mediating role between the two; Promoting focus significantly positively moderates the direct positive impact of platform
leadership on organizational-based self-esteem, further moderating the indirect effect of organizational-based self-esteem
between platform leadership and employees’ radical creativity. This study reveals the ways, processes, and applicable
conditions of platform leadership in promoting employees’ radical creativity, providing new ideas for organizations to
improve employees’ radical creativity.
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